
    
 
 
 
 
 
 
 
 

 
 

 
“HOW TO REDUCE THE RISK OF SEX ABUSE .”  As you can see from its 

title, this seminar will reach a very important contemporary issue facing all 
organizations. The seminar will include the following topics; 

 
 How to respond to allegations 
 Guidance on selecting workers  
 Guidance of supervising workers 
 How to implement risk prevention 
 Establishing a policy and procedure manual 

 
Prohibited unlawful harassment because of sex, race, ancestry, physical or mental 
disability, mental condition, marital status, or age, includes, but is not limited to, the 
following behavior: 

 
A. Verbal conduct such as epithets, derogatory jokes or comments, slurs or 

unwanted sexual advances, invitations or comments;  
B. Visual conduct such as derogatory and/or sexually oriented posters, photography, 

cartoons, drawings, or gestures; 
C. Physical conduct such as assault, unwanted touching, blocking normal movement 

or interfering with work; 
D. Threats and demands to submit to sexual requests as a condition of continued 

employment, or to avoid some other loss, and offers of employment benefits in 
return for sexual favors; and 

E. Retaliation for having reported or threatening to report harassment. 
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